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Business Responsibility & Sustainability

Reporting

SECTION A: GENERAL DISCLOSURES
I. Details of the listed entity

1 Corporate Identity Number (CIN) of the
Listed Entity

L30007TN1999PLC043479

2 Name of the Listed Entity

Avalon Technologies Limited

w

Year of incorporation

1999

4 Registered Office Address

B-7, First Main Road, MEPZ-SEZ, Tambaram,
Chennai -600045, Tamil Nadu, India

5 Corporate Office Address

B-7, First Main Road, MEPZ-SEZ, Tambaram,
Chennai -600045, Tamil Nadu, India

Email

compliance@avalontec.com

Telephone

+9144 4222 0400

https://www.avalontec.com/

6
-
8 Website
9 Financial Year reported

FY 2025-26

10 Name of the Stock Exchange(s) where 1. National Stock Exchange of India Limited
shares are listed 2. BSE Limited
n Paid up Capital - % In crores ¥13.35 Crores
12 Name and contact details of the person who may Mr. Ajay Shukla
be contacted in case of any queries on the BRSR Company Secretary & Compliance Officer
report E-mail: compliance@avalontec.com
Phone: +9144 4222 0400
13 Reporting boundary - Are the disclosures under Standalone Basis
this report made on a standalone basis (i.e. only
for the entity) or on a consolidated basis (i.e. for
the entity and all the entities which form a part
of its consolidated financial statements, taken
together).
14 Name of assurance provider No
15 Type of assurance obtained NA

Il. Products/services

16. Details of business activities (accounting for 90% of the turnover):

S. Description of

Description of Business Activity

% of Turnover of

No. Main Activity the entity
1 Electronic Our company operates on a global scale within the Electronics 100%
Manufacturing  Manufacturing Services (EMS) sector, offering a comprehensive
Services range of services. These include Printed Circuit Board Assembly

(PCBA), box-build solutions, new product development, cable
assembly, wire harnesses, sheet metal fabrications, machining,
injection plastics, and magnetics. This diverse portfolio enables us
to meet the varied needs of our clients, ensuring high-quality and
efficient production processes across multiple industries.

17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

S.No Product/Service NIC Code % of total turnover
Group Class Sub Class contributed
1. PCBA, Box Build and Cables 262 2620 26104 More than 90%

AVALON TECHNOLOGIES LIMITED
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lll. Operations

18. Number of locations where plants and/or operations/offices of the entity are situated:
Location Number of plants Number of offices** Total
National 5 1 6

International - - _

** - One of our Plants and Registered Office are located in the same address. They are shown under both Plants & Offices.

On a consolidated basis, our Group consists of 15 plants in India and the US.

19. Markets served by the entity:
a. Number of locations

Location Numbers

National (No. of States) 5 major states in India (Gujorot, Maharashtra, Tamil Nadu, Andhra
Pradesh and Karnataka)

International (No. of Countries) 18 Major Countries. 70% of export customers are US based & Europe
based.

b. Whatis the contribution of exports as a percentage of the total turnover of the entity?
The contribution of export to the turnover is 68%.

c. Abrief on types of customers

Avalon caters to a diverse range of B2B customers across various high-impact sectors. Our clientele includes
companies in the Clean Energy sector, where we support the transition to sustainable power solutions through
advanced electronic manufacturing services. In the Mobility sector, our customers benefit from our innovative
and reliable solutions that enhance transportation and logistics. The Communication sector relies on our
expertise to deliver high-performance electronic components essential for modern connectivity and data
transmission. Industrial clients leverage our robust manufacturing capabilities to optimize their production
processes and maintain high operational efficiency. Additionally, we serve the medical sector, providing
precision-engineered electronic equipment that meets stringent regulatory standards and contributes to
advancements in healthcare technology. By addressing the unique needs of these sectors, Avalon continues
to foster long-term partnerships and drive technological progress across multiple industries.

IV. Employees
20. Details as at the end of Financial Year: 31st March 2026
a. Employees and workers (including differently abled):

S. Particulars Total Male Female
No. (A) No.(B) % (B/A) No.(c)  %(c/A)
Employees

1 Permanent (D) 557 446 80% m 20%
Other than Permanent (E) 5 3 60% 2 40%

3 Total employees (D+E) 562 449 80% 13 20%

Workers

4 Permanent (F) 968 738 76% 230 24%

5 Other than Permanent (G) 383 313 82% 70 18%

6 Total workers (F+G) 1351 1051 78% 300 22%
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Differently abled Employees and workers:

S. Particulars Total (A) Male Female
No. No. (B) % (B[A) No. (C) %(C/A)
Differently Abled Employees

1 Permanent (D) 1 1 100% Nil Nil

2  Other than Permanent (E) Nil Nil Nil Nil Nil

3 Total differently abled employees (D+E) 1 1 100% Nil Nil

Differently Abled Workers

4  Permanent (F) Nil Nil Nil Nil Nil

5  Other than Permanent (G) 1 1 100% Nil Nil

6 Total differently abled workers (F+G) 1 1 100% Nil Nil

Participation/Inclusion/Representation of women

Total (A)  No. and percentage

of Females
No. (B) % (B/A)
Board of Directors 7 1 14.3%
Key Management Personnel 3 Nil Nil

Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)

FY 2025-26 FY 2024-25 FY 2023-24

Male Female Total Male Female Total Male Female Total
Permanent 9% 17% N% 21% 20% 20% 10% 27% 13%
Employees
Permanent Workers 40% 34% 39% 24% 17% 23% 27% 25% 27%

Holding, Subsidiary and Associate Companies (including joint ventures)
Names of holding [ subsidiary [ associate companies / joint ventures

S.  Name of the holding / Indicate whether % of shares  Does the entity indicated
No. subsidiary [ associate holding/ Subsidiary/  heldby  atcolumn A, participate in
companies / joint ventures (A) Associatef Joint listed entity the Business Responsibility
Venture initiatives of the listed
entity? (Yes/No)
1. Avalon Technology and Services Subsidiary 100% Yes
Private Limited
2. Sienna ECAD Technologies Subsidiary 99.9972% Yes
Private Limited
3. ABV Electronics Inc. (D/B/A Subsidiary 100% No
Sienna Corporation)
CSR Details
(i) Whether CSR is applicable as per section 135 of Companies Act, 2013: Yes
Threshold FY 2025-26 FY 2024-25
Turnover (in %) 8,21,01,94,045 6,31,77,83,230
Net worth (in ) 8,19,09,10,893 7,26,11,44,337

AVALON TECHNOLOGIES LIMITED 3
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VIl. Transparency and Disclosures Compliances

25. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on
Responsible Business Conduct:

Stakeholder Grievance Current Financial Year Previous Financial Year
group from whom Redressal 2025-26 2024-25
complaint is Mechanism No of No of Remarks No of No of Remarks
received in Place complaints complaints complaints complaints
(Yes/No) filed during  pending filedduring  pending
(EERUCHN  the year  resolution at theyear  resolution
provide close of the at close of
web-link for year the year
grievance
redress
policy)
Communities Yes Nil Nil Nil Nil Nil Nil
Investors Yes Nil Nil Nil Nil Nil Nil
(other than
shareholders)
Shareholders Yes Nil Nil Nil 1 0 Nil
Employees and Yes Nil Nil Nil Nil Nil Nil
workers
Customers Yes Nil Nil Nil Nil Nil Nil
Value Chain Yes Nil Nil Nil Nil Nil Nil
Partners
Other (please Nil Nil Nil Nil Nil Nil Nil
specify)

Weblink: https://www.avalontec.com/investors/

26. Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environmental
and social matters that present a risk or an opportunity to your business, rationale for identifying the same,
approach to adapt or mitigate the risk along-with its financial implications, as per the following format

S. Materialissue Indicate Rationale for identifying In case of risk, approach to Financial
No. identified whether the risk/ opportunity adapt or mitigate implications
risk or of the risk or
opportunity opportunity
(Indicate
positive or
negative)
1 Transparency, Opportunity Corporate Governance and 1. Implementation of Positive

Corporate Transparency has been a whistleblowing system.
Governance, crucial component of our . ,
: . o . 2. Gauging employees
Business Business. Prioritizing  this ; . .
. confidence in reporting
Ethics has ensured that we act unethical conduct
and Zero in the best interest of our '
corruption stakeholders and mitigate 3. Ensuring the adequacy,

business risks, which is
essential for our sustained
growth.

reliability and accuracy
of the information being
disclosed bythe Company
to the stakeholders.
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S.  Materialissue Indicate Rationale for identifying In case of risk, approach to Financial
No. identified whether the risk/ opportunity adapt or mitigate implications
risk or of the risk or
opportunity opportunity
(Indicate
positive or
negative)
We are aware that 4. Development and
corruption and unethical enforcement of policies
business practices, whether aimed at reducing
through our own activities corruption and preventing
or those of third parties, can bribery.
result in consequences for
the company.
Hence, we ensure that we
develop and follow utmost
corporate governance
practices, which  have
helped us in building trust
with our stakeholders and
enhanced our business
opportunities.
2 GHG emission Risk and Risk 1. Implementing a Positive &
reduction opportunity Failure to meet GHG comprehensive climate Negative
o strategy for both
emission targets operations and the suppl
aligned with 1.50C global ~ OP¢ PRl
. chain.
warming threshold.
. 2. Establishing measurable
+ Reputational damage .
targets to  increase
and loss of trust from
renewable energy
customers, employees I .
. utilization and improve
and investors ..
energy efficiency across
Opportunities operations, focusing on
Advancement towards .rehlsv?nt GHG reductlsln
using renewable sources of initiatives, r.enewq e
energy adoption, and
energy. .
energy conservation
measures, etc.
3 CSR Opportunity Thechancetogivebackand 1. A comprehensive CSR Positive

support to the community.

The opportunity to

contribute to the
achievement of the United
Nations Sustainable

Development Goals (SDGs).

policy and framework.

2. CSR programs tailored
to address community
needs.

AVALON TECHNOLOGIES LIMITED
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S. Materialissue Indicate Rationale for identifying In case of risk, approach to Financial
No. identified whether the risk/ opportunity adapt or mitigate implications
risk or of the risk or
opportunity opportunity
(Indicate
positive or
negative)
4  Water Risk Inadequate water 1. A robust environmental Negative

Stewardship

management practices will
lead to the depletion of vital
water resources.

policy.

An Integrated
Management System
certified to ISO 14001
standards.

Environmental Health and
Safety (EHS) assessments
at each site.

Avalon’s water
stewardship initiatives
focuses on water
conservation and
responsible water
management.  Treated

water sourced from the
MEPZ Common STP s
utilized for gardening
purposes, reducing
freshwater consumption.
Water-efficient  fixtures,
including  sensor-based
and push-type taps, have
been installed in place
of conventional taps to
minimize water wastage.

Additionally, rainwater
harvesting sumps
are available  across
the facility to support
groundwater  recharge
and promote sustainable
water resource
management. These

initiatives form part of
Avalon’s ongoing efforts
to enhance water-use
efficiency and conserve
natural resources.
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S. Materialissue Indicate Rationale for identifying In case of risk, approach to Financial
No. identified whether the risk/ opportunity adapt or mitigate implications
risk or of the risk or
opportunity opportunity
(Indicate
positive or
negative)
5 Healthy and Risk & Risk 1. Comprehensive  safety Positive and
Safe working ~ Opportunity strategy and global safety negative

conditions

Serious or fatal employee

injuries or illnesses pose

significant risks including: 2. Protocol for investigating
serious incidents.

directives.

- Harm to employees’

well-being 3. Environmental Health and
- Potential property Safety (EHS) assessments
at each site.
damage

5. Objective to reduce the

- Adverse effects on the .
medical incident rate.

company'’s reputation

- Diminished trust from 6. An Integrated
customers Management System
certified to SO 45001
- Potential financial standards.
penalties
Opportunity

Enhance confidence among
current and prospective

employees.

Continuously improve
safety  standards  and
practices.

AVALON TECHNOLOGIES LIMITED
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SECTION B: MANAGEMENT AND PROCESS DISCLOUSURE

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place
towards adopting the NGRBC Principles and Core Elements.

Disclosure Questions Pl. P2 P3 P4 P5 P6 P7 P8 P9
Policy and management processes

1. a. Whether your entity’s policy/policies cover each Y Y Y Y Y Y NA Y Y
principle and its core elements of the NGRBCs. (Yes/

No)

b. Has the policy been approved by the Board? (Yes/ Y N N Y Y N NA N N
No)

c. Web Link of the Policies, if available: https://www.avalontec.com/investors/

2. Whether the entity has translated the policy into Y Y Y Y Y Y NA Y Y
procedures. (Yes/No)

3. Do the enlisted policies extend to your value chain Y Y Y Y Y Y NA Y Y
partners? (Yes/No)

4. Name of the national and international codes/ AS 9100D and ISO 9001: 2015, IATF 16949,
certifications/labels/ standards (e.g. Forest Stewardshi
Council, Fairtrade, Rainforest AIIiancge, Trustee) standardz IS0 45001 & 150 14001
(e.g. SA 8000, OHSAS, ISO, BIS) adopted by your entity and
mapped to each principle.
5. Specific commitments, goals and targets set by the entity Avalon has begun to actively advance its
with defined timelines, if any. initiatives to reduce greenhouse gas (GHG)
emissions, moving steadfastly towards
achieving net zero emissions. Concurrently, we
are committed to mitigating the environmental
footprint of our operations and products.
Through implementing innovative practices
and strategic investments, Avalon aims to
minimize resource consumption and optimize
efficiency across our value chain.

Central to our corporate ethos is the promotion
of equal opportunity through robust diversity
and inclusion initiatives, ensuring a workplace
culture that values and respects every
individual. Moreover, we prioritize sustainability
education by providing comprehensive training
programs to all employees. These programs
equip our workforce with the knowledge and
skills necessary to integrate sustainability
principles into their daily roles, fostering a
collective commitment to environmental
stewardship and driving Avalon’s sustainability
agenda forward.
6. Performance of the entity against the specific Not Applicable.
commitments, goals and targets along-with reasons in
case the same are not met.
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Governance, leadership and oversight

7.

Statement by director responsible for the business responsibility report, highlighting ESG related challenges,
targets and achievements (listed entity has flexibility regarding the placement of this disclosure)

In the era where Sustainability is determining the future of companies, our commitment to sustainability
is undeterred and remains an important aid of our corporate strategy. With a legacy spanning over two
decades, Avalon has established itself as a distinct player in the Electronic Manufacturing Services industry,
renowned for forging enduring partnerships with industry leaders and innovative ventures in various
market segments. Our commitment to sustainability is ingrained in every facet of our operations, reflecting
our responsibility to stakeholders, the environment, and future generations. As specialists in engineering,
manufacturing, quality assurance, supply chain management, and logistics, Avalon brings a wealth of
expertise to the forefront of sustainable practices.

Details of the highest authority responsible for
implementation and oversight of the Business
Responsibility policy (ies).

Managing Director

Does the entity have a specified Committee of the Board/
Director responsible for decision making on sustainability
related issues? (Yes [ No). If yes, provide details.

Yes, Managing Director

10. Details of Review of NGRBCs by the Company

Subject for Review

Indicate whether review was
undertaken by Director

Frequency (Annually)

Pl P2 P3 P4 P5 P6 P7 P8 P9 Pl P2 P3 P4 P5 P6 P7 P8 P9
Performance against above Y Y Y Y Y Y N Y Y|Y Y Y Y Y Y NA Y Y
policies and follow up action
Compliance with statutory Y Y Y Y Y Y NA Y Y |Y Y Y Y Y Y NA Y Y

requirements of relevance to
the principles, and rectification
of any non-compliances

1. Has the entity carried out independent assessment/ evaluation of the working of its policies by an external
agency? (Yes/No). If yes, provide name of the agency. NO

Pl P2

P3 P4 P5

P6 P7 P8

P9

No No

No No No

No NA No

No

12. If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:

Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

The entity does not consider the principles - - - - - - - - -

material to its business (Yes/No)

The entity is notat a stage whereitisin a position - - - - - - - - -

to formulate and implement the policies on

specified principles (Yes/No)

The entity does not have the financial or/ - - - - - - - - -

human and technical resources available for

the task (Yes/No)

It is planned to be done in the next financial - - - - - - - - -

year (Yes/No)

Any other reason (please specify) - - - - - - - - -
9

AVALON TECHNOLOGIES LIMITED
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE
This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core

Elements with key processes and decisions.

PRINCIPLE1

that is Ethical, Transparent and Accountable

Essential Indicator

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial

year:

Businesses should conduct and govern themselves with integrity, and in a manner

SegmentSegment

Total number
of training and

Topics | principles covered under the %age of personsin

training and its impact

respective category

awareness covered by the
programmes awareness
held programmes
Board of Directors 1 Corporate Governance, Updates on our 100%
Industry
Key Management 2 Importance of implementing Environment, 100%
Personnel Social and Governance initiatives in an
Organization, Corporate Governance,
Updates on Compliances
Employees other 93 Behavioural and technical trainings like 100%
than BOD and KMPs Kaizen, Safety, POSH, IPC Training, QMS,
Special Skills Training, Inter-Personal skills
Training, ISO Training, Waste Management
etc.
Workers 121 Problem Solving Training, Hazardous 100%

process Training, Fire and Safety Training,
First Aid Training, Why - Why analysis, 8D etc

Details of fines |/ penalties [punishment/ award/ compounding fees/ settlement amount paid in

proceedings (by the entity or by directors /| KMPs) with regulators/ law enforcement agencies/ judicial
institutions, in the financial year, in the following format (Note: the entity shall make disclosures on the
basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations)
Regulations, 2015 and as disclosed on the entity’s website):

Monetary
NGRBC Name of the regulatory/  Amount Brief of the Has an appeal
Principle  enforcement agencies/ (In3) case been preferred?
judicial institutions (Yes/No)
Penalty/ Fine Nil Nil Nil Nil Nil
Settlement Nil Nil Nil Nil Nil
Compounding fee Nil Nil Nil Nil Nil
Monetary
NGRBC Name of the regulatory/ Brief of the case Has an appeal
Principle  enforcement agencies/ been preferred?
judicial institutions (Yes/No)
Imprisonment Nil Nil Nil Nil
Punishment Nil Nil Nil Nil
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3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where
monetary or non-monetary action has been appealed: Not Applicable

Case Details Name of the regulatory/ enforcement agencies/
judicial institutions

Not Applicable

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if
available, provide a web-link to the policy: https://www.avalontec.com/investors/

In our commitment to the highest standards of integrity and transparency, Avalon is dedicated to uphold
ethical conduct and ensures that all our business operations are conducted with the utmost honesty and
fairness.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/ corruption:

Segment (VLT (4[|l Previous Financial Year
2025-26 2024-25

Board of Directors Nil Nil
Key Management Personnel Nil Nil
Employees other than BOD and KMPs Nil Nil
Workers Nil Nil

6. Details of complaints with regard to conflict of interest:

(V[ { -0 A1 (S [«IR:IeI@ Previous Financial Year
2024 - 25

Number Remarks Number Remarks

Segment

Number of complaints received in relation to issues of Nil Nil Nil Nil
Conflict of Interest of the Directors
Number of complaints received in relation to issues of Nil Nil Nil Nil

Conflict of Interest of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines [ penailties / action
taken by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts
of interest.

Not Applicable

8. Number of days of accounts payables (Accounts payable *365) [ Cost of goods/services procured) in the
following format:

Segment (VI [dIR7-Te|@ Previous Financial Year
2025-26 2024-25
Number Remarks Number Remarks
72 =

84 -

Number of days of accounts payables

9. Openness of business

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties
along-with loans and advances & investments, with related parties, in the following format:

Parameter Metrics (oW (-1s 1A A s le[ 1= (<|R'"(-IsI @ Previous Financial Year
2025-26 2024-25

Concentration of a. Purchases from trading houses 63.33% 66.54%
Purchases as % of total purchases
b. Number of trading houses 632 593
where purchases are made
from
c. Purchases from top 10 trading 33.62 29.25%

houses as % of total purchases
from trading houses

AVALON TECHNOLOGIES LIMITED 1
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Parameter Metrics (V[ { -0 1A 1sle [ {=[«IR:IsI@M Previous Financial Year
2025-26 2024-25

Concentration a. Sales to dealers | distributors Nil Nil
of Sales as % of total sales
Concentrationof . Number of dealers / distributors Nil Nil
Sales to whom sales are made

c. Sales to top 10 dealers [ Nil Nil

distributors as % of total sales
to dealers [ distributors

Share of RPTsin  a. Purchases (Purchases 9% 18%
with related parties [ Total
Purchases)
b. Sales (Sales to related parties / 32% 38%
Total Sales)
c. Loans & advances (Loans & 100% 100%

advances given to related
parties [ Total loans &
advances)
d. Investments ( Investments 7% 83%
in related parties [ Total
Investments made)

Businesses should provide goods and services in a manner that is sustainable and
safe.

Essential Indicator

Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made by
the entity, respectively.

Previous Financial Year Details of improvements in
2025-26 2024-25 environmental and social impacts
R&D Nil Nil -
CAPEX Nil Nil -

a) Does the entity have procedures in place for sustainable sourcing? No
b) If yes, what percentage of inputs were sourced sustainably?

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the
end of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

Plastics (including packaging) — Sold to Authorized recyclers.
E- waste —Sold to Authorised recyclers.

Hazardous waste and other waste — Disposed to TNPCB Authorised Dealers.
a) Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities: Yes

b) If yes, whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan
submitted to Pollution Control Boards? If not, provide steps taken to address the same.

Yes, Avalon Technologies Limited adheres to Extended Producer Responsibility (EPR) regulations. These
regulations, outlined in the Plastic Waste Management Rules of 2016, mandate guidelines for the
responsible management of plastic waste generated by producers. The overarching objective is to
minimize the impact of plastic litter on the environment through effective waste management practices.
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Businesses should respect and promote the well-being of all employees, including
those in their value chains.

Essential Indicator

(a) Details of measures for the well-being of employees:

Category % of employees covered by
Total Health Accident Maternity Paternity Day Care
(n) Insurance Insurance Benefits Benefits Facilities

Number % Number % Number % Number % Number %

B @®A) () (/A ©® @A €E €A F (A

Permanent Employees

AVALON TECHNOLOGIES LIMITED

Male 446 446 100% 446 100% Nil Nil Nil Nil 446 100%

Female m m 100% m 100% m 100% Nil Nil m 100%

Total 557 557 100% 557 100% m 20% Nil Nil 557 100%
Other than Permanent Employees

Male Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil

Female Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil

Total Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil

(b) Details of measures for the well-being of workers:

Category % of workers covered by
Total Health Accident Maternity Paternity Day Care
(a) Insurance Insurance Benefits Benefits Facilities

Number % Number % Number % Number % Number %

B @A) () (/o) ® (A € (€A (F) (/A

Permanent Workers
Male 738 738 100% 738 100% Nil Nil Nil Nil 738 100%
Female 230 230 100% 230 100% 230 100% Nil Nil 230 100%
Total 968 968 100% 968 100% 230 24% Nil Nil 968 100%
Other than Permanent Workers
Male 313 313 100% 313 100% Nil Nil Nil Nil Nil Nil
Female 70 70 100% 70 100% Nil Nil Nil Nil Nil Nil
Total 383 383 100% 383 100% Nil Nil Nil Nil Nil Nil

(c) spending on measures towards well-being of employees and workers (including permanent and

other than permanent) in the following format
(Vg -0 1A A sl [ 1=(<IR:IsI@ Previous Financial Year
2025-26 2024-25

Cost incurred on well-being measures as a % of total 1.28% 0.73%
revenue of the company

13
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2. Detdails of retirement benefits, for Current FY and Previous Financial Year.

Benefits Current Financial Year Previous Financial Year
2025-26 2024-25

No. of No. of Deducted No. of No. of Deducted
employees workers and employees workers and
(VI {=Te No X I OVET (Yo N e I [T o To 171 (=T Bl covered as a covered asa deposited
% of total % of total with % of total % of total with
employees U CICIR GEY NG EINWA employees workers  the authority

(Y/N/N.A) (Y/N/N.A)
PF 98% 95% Y 98% 95% Y
Gratuity 100% 95% N 100% 95% N
ESI 18% 85% Y 4% 91% Y
Others - Please Nil Nil Nil NIL NIL NIL
Specify

3. Accessibility of workplaces:

Are the premises [ offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken
by the entity in this regard.

Yes — Have accessibility facility such as Wheelchair facility, Lift and means of access such as Pathways,
Ramps, Signage, Pedestrian Crossing, etc.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If
so, provide a web-link to the policy.

In alignment with its commitment to diversity, equity, and inclusion (DEI), Avalon maintains an equal
opportunity policy as per the Rights of Persons with Disabilities Act, 2016. This policy ensures that individuals
with disabilities have equal access to employment opportunities, facilities, and career development initiatives
within the organization. Avalon strives to create an inclusive workplace culture where all employees, including
those with disabilities, are valued for their unique abilities and contributions. By adhering to the provisions
of the Act, Avalon not only complies with legal requirements but also fosters an environment that promotes
dignity, respect, and equal participation for individuals of diverse abilities.

Weblink: https://www.avalontec.com/investors/

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent Employees Permanent Workers
Return to work rate Retention rate Return to work rate Retention rate
Male Nil Nil Nil Nil
Female 100% 100% 100% 100%
Total 100% 100% 100% 100%

6. Isthereamechanismavailable toreceive andredress grievances for the following categories of employees
and worker? If yes, give details of the mechanism in brief.

GenderGender Yes/No
(If Yes, then give details of the mechanism in brief)
Permanent Employees Our grievance mechanism provides an avenue for the stakeholders

Other than Permanent Employees ~ to voice their concerns and gives transparency on how grievances
will be managed internally, which aims to reduce conflict and
strengthen relationships.

Permanent Workers
Other than Permanent Workers
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7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:

Category Current Financial Year Previous Financial Year
2025-26 2024 -25

Total No. of employees % Total No. of employees %
employees [ workers in (:JIVY employees [ workers in (p/c)
[ workers respective | workers respective
in category, who in category, who
respective are part of respective are part of

category  association(s) category association(s) or
(a) or Union (B) (c) Union (D)

Total Permanent Nil Nil Nil Nil Nil Nil
Employees

Male Nil Nil Nil Nil Nil Nil
Female Nil Nil Nil Nil Nil Nil
Total Permanent Nil Nil Nil Nil Nil Nil
Workers

Male Nil Nil Nil Nil Nil Nil
Female Nil Nil Nil Nil Nil Nil

8. Details of training given to employees and workers:

Category Current Financial Year Previous Financial Year
2025-26 2024-25
Total On Health and On skill Total On Health and On skill

(A)  safety measures upgradation (D)  safety measures upgradation

Number % Number % Number % Number %
(8) (8/A) ()  (c/A) () (o) ()  (F/D)

Employees
Male 446 179 40% 278 62% 330 295 89% 198 60%
Female m 56 50% 10 99% 138 130 94% 69 50%
Total 557 235 42% 388 69% 468 425 90% 267 57%
Workers

Male 738 627 85% 422 57% 541 510 94% 324 59%
Female 230 214 93% 132 57% 133 125 93% 66 49%
Total 968 841 87% 554 57% 674 635 94% 390 57%

9. Details of performance and career development reviews of employees and worker:

Category Current Financial Year Previous Financial Year
2025-26 2024 - 25
Total(A) Number (B) % (B/A) Total (C) Number (D) % (D/C)
Employees
Male 446 446 100% 330 330 100%
Female m m 100% 138 138 100%
Total 557 557 100% 468 468 100%
Workers
Male 738 738 100% 541 541 100%
Female 230 230 100% 133 133 100%
Total 968 968 100% 674 674 100%

AVALON TECHNOLOGIES LIMITED 15
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10. Health and safety management system:

A)

B)

c)

D)

Whether an occupational health and safety management system has been implemented by the
entity? (Yes/ No). If yes, the coverage of such system?

Yes, AVALON has implemented an integrated management system certified to ISO 45001, that ensures
the safety and well-being of its employees. The coverage of this system includes, identifying potential
hazards, assessing risks, and establishing appropriate controls. Also, it ensures compliance with relevant
laws and regulations, provision of regular training, health monitoring, and continuous improvement of
the safety practices.

What are the processes used to identify work-related hazards and assess risks on a routine and non-
routine basis by the entity?

1. Identification and closure of identified hazards and potential risks.
2. Recording and addressing near-miss incidents to proactively eliminate hazards.
3. Regular safety committee meetings held to review, and address identified risks and hazards.

Whether you have processes for workers to report the work related hazards and to remove themselves
from such risks. (Y/N): Yes

Do the employees/ worker of the entity have access to non-occupational medical and healthcare
services? (Yes/ No): Yes

1. Details of safety related incidents, in the following format:

Safety Incident/Number Category (ST E el [dc|RT-Te| @l Previous Financial Year
2025-26 2024 - 25

Lost Time Injury Frequency Rate (LTIFR) ~ Employees 0 0
(per one million-person hours worked) Workers 0 0
Total recordable work-related injuries Employees 0 0

Workers 0 0
No. of fatalities Employees 0 0

Workers 0 0
High consequence work-related injury Employees 0 0
or ill-health (excluding fatalities) Workers 0 0

12. Describe the measures taken by the entity to ensure a safe and healthy workplace.

The company emphasises on safety practises across the Units. The company had implemented Safety
Management System which provides guidelines to employees in their daily activities with the best Safety,
Health and Environmental standards. All new entrants (Permanent/ Contract/ etc,) have been imparted
with Safety Induction Training programme covering all the safety aspects. The main objective of Safety
department of the Company is to establish health & safety culture across the plant through awareness
training and promotional activities. The company ensures all employees and workmen are undergone Safety
Training.

13. Number of Complaints on the following made by employees and workers:

Current Financial Year Previous Financial Year
2025 - 26 2024 - 25

Filed during Pending CEIGCIIECH Filed during Pending Remarks
the year resolution at the year resolution at
the end of year the end of year

Working Conditions 0 0 Nil 0 0 Nil

Health & Safety

o
o

Nil 0 0 Nil
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14. Assessments for the year:

% of your plants and offices that were assessed (by entity or
statutory authorities or third parties)

100%
100%

Health and safety practices
Working Conditions

15. Provide details of any corrective action taken or underway to address safety-related incidents (if any)
and on significant risks [ concerns arising from assessments of health & safety practices and working
conditions.

Not applicable since no safety related incidents and no significant concern arose during the year.

PRINCIPLE 4

Essential Indicator

1. Describe the processes for identifying key stakeholder groups of the entity.

Businesses should respect the interests of and be responsive to all its stakeholders

Stakeholders encompass individuals, groups, and entities affected by the company’s business operations
and projects. Key stakeholders are those who significantly influence and derive value from the company’s
activities. They include employees, shareholders/investors, distributors, customers, channel partners, research
analysts, vendors, suppliers, regulators, and government agencies, among others. These stakeholders play
crucial roles in shaping and supporting the company’s operations and strategic direction.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each
stakeholder group.

Stakeholder Whether  Channels of communication  Frequency of Purpose and scope of
Group identifiedas  (Email, SMS, Newspaper, engagement  engagement including key
Vulnerable & Pamphlets, Advertisement,  (Annually/ Half  topics and concerns raised
Marginalised Community Meetings, yearly/ Quarterly  during such engagement
Group (Yes/ Notice Board, Website), [ others - please
No) Others specify)
Customers No Phone calls, Visits, One- Ongoing,Need New Product Availability,
one Meetings, Seminars, Based Relationship Management,
Conferences & Events E-maiil, Product quality &
customer care number, effectiveness, Product
customer satisfaction pricing Innovation, process
surveys,  website, social improvement Customer
media feedback & grievances
Employees No Internal  Surveys, Internal Ongoing,Need Professional &  Personal
communication through Based Improvement, Global &
E-mails, Internal Meetings, Local Policy changes, Work-
Workshops, Events, Meetings life balance, Employee
& Trainings, Website, Notice engagement, Diversity and
Boards Newsletters equal opportunity, learning
& development
Shareholders/ No Annual General Meeting, Quarterly, Financial Performance
Investors Website, Newspaper  Annually and Business Goals & Strategies
Publications, Analyst Need Based. Corporate Governance, Key
Meetings, Investor Business Highlights of the
Presentations Year
Communities No Direct engagement through Ongoing Education & healthcare
and NGOs meetings, websites, Visits and Environmental protection
camps CSR Projects Initiation, Social upliftment,

and Implementation and

Monitoring.

Employment opportunities

AVALON TECHNOLOGIES LIMITED
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Stakeholder Whether  Channels of communication  Frequency of Purpose and scope of
Group identifiedas  (Email, SMS, Newspaper, engagement  engagement including key
Vulnerable & Pamphlets, Advertisement, (Annuqlly/ Half topics and concerns raised
Marginalised Community Meetings, yearly/ Quarterly  during such engagement
Group (Yes/ Notice Board, Website), [ others - please
No) Others specify)
Value Chain No Supplier meets & Ongoing,Need Business Continuity and
Partners Conferences, Face-face Based Business Development,
meetings, Phone Calls, Relationship Management,
Business Reviews Trainings, Business Transparency,
Events Audits/ Assessments. Environment Footprint, Social

Accountability, Training and
Development of partners
and  suppliers, Business
Ethics and Transparency.

PRINCIPLE5S5 Businesses should respect and promote human rights.

Essential Indicator

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the
entity, in the following format:

Category Current Financial Year Previous Financial Year
2025-26 2024 - 25

Total  No.ofemployees % (B/A) Total  No.of employees % (D/C)

(n) | workers covered (©) | workers covered
(B) (D)
Employees
Permanent 557 557 100% 468 468 100%
Other than permanent 5 5 100% 7 7 100%
Total Employees 562 562 100% 475 475 100%
Workers
Permanent 968 968 100% 674 674 100%
Other than permanent 383 383 100% 99 99 100%
Total Workers 1351 1351 100% 773 773 100%

2. Details of minimum wages paid to employees and workers, in the following format:

Category Current Financial Year Previous Financial Year
2025-26 2024 - 25
Total Equal to More than Total Equal to More than
(a) minimum minimum (D) minimum minimum
wage wage wage wage
Number % Number % Number % Number %
(B (B/A) () (c/A) () (/o) () (/D)
Employees

Permanent
Male 446 Nil Nil 446 100% 330 Nil Nil 330 100%
Female 1 Nil Nil m 100% 138 Nil Nil 138 100%
Other than
permanent
Male 3 Nil Nil 3 100% 3 Nil Nil 3 100%
Female 2 Nil Nil 2 100% 4 Nil Nil 4 100%
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Category Current Financial Year Previous Financial Year
2025-26 2024 - 25
Total Equal to More than Total Equal to More than
(a) minimum minimum (D) minimum minimum
wage wage wage wage
Number % Number % Number % Number %
(B) (B/A) () (c/n) (E) (/) (F) (F/p)
Workers
Permanent
Male 738 Nil Nil 738 100% 541 Nil Nil 541 100%
Female 230 Nil Nil 230 100% 133 Nil Nil 133 100%
Other than
permanent
Male 313 Nil Nil 313 100% 68 Nil Nil 68 100%
Female 70 Nil Nil 70 100% 31 Nil Nil 31 100%
Details of remuneration/salary/wages
Median remuneration [ wages:
Male Female
Number Median remuneration/ Number Median remuneration/
salary/ wages of salary/ wages of
respective category respective category
Board of Directors (BoD)* 6 9,00,000 1 9,00,000
Key Managerial Personnel 3 78,52,932 NIL NIL
Employees other than 446 5,12,760 m 435,000
BoD and KMP
Workers 738 2,52,000 230 2,40,000

* Includes remuneration of Director who have ceased to be associated with the Company during the year.
- Sitting Fees paid to Independent Directors have also been taken into account.

b. Gross wages paid to females as % of total wages paid by the entity, in the following format:

(U -Nai A lale[a{ (| A'-l-|@ Previous Financial Year
2025-26 2024-25

Gross wages paid to females as % of total wages 18% 17%

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or
issues caused or contributed to by the business? Yes

Yes, Avalon has established dedicated committees such as the Works Committee, Safety Committee, and
Sexual Harassment Committee, each serving as focal points for addressing specific aspects of human rights
impacts within the company. The Works Committee ensures effective communication and resolution of labor-
related issues, fostering a fair and supportive workplace environment. Meanwhile, the Safety Committee
oversees the implementation of safety protocols and addresses health and safety concerns to safeguard
employees’ well-being. Additionally, the Sexual Harassment Committee is responsible for preventing and
addressing instances of harassment, ensuring a respectful and inclusive workplace for all employees.
These committees actively monitor, assess, and mitigate human rights impacts caused or contributed to
by Avalon’s business operations, demonstrating the company’'s commitment to upholding human rights
standards and promoting a positive corporate culture.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

Avalon has established robust internal mechanisms to address grievances related to human rights issues.
These committees convene periodically or as needed to address and resolve grievances pertaining to
human rights within the workplace. The Works Committee facilitates open dialogue between management
and employees, ensuring fair treatment, resolving labor-related disputes (if any), and promoting a conducive
work environment that upholds human rights principles. Avalon is committed to fostering transparency,
accountability, and respect for human rights throughout its operations.
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6. Number of Complaints on the following made by employees and workers:

Current Financial Year Previous Financial Year
2025 - 26 2024 - 25

Filed during Pending Remarks Filed Pending Remarks
the year resolution at during resolution at
the end of year the year the end of year

Sexual Harassment Nil Nil Nil Nil Nil Nil
Discrimination at Nil Nil Nil Nil Nil Nil
workplace

Child Labour Nil Nil Nil Nil Nil Nil
Forced Labour/ Nil Nil Nil Nil Nil Nil
Involuntary Labour

Wages Nil Nil Nil Nil Nil Nil
Other human rights Nil Nil Nil Nil Nil Nil

related issues

7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013, in the following format:
(o105 -To\ A Al le[a{[|A'¢-1- @ Previous Financial Year
2025-26 2024-25

Total Complaints reported under Sexual Harassment Nil Nil
on of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013 (POSH)

Complaints on POSH as a % of female employees / Nil Nil
workers
Complaints on POSH upheld Nil Nil

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment
cases.

1) The identity of the Aggrieved employee, Respondent, Witnesses, statements and other evidence
obtained during inquiry process, recommendations of the committees, action taken by the Employer is
considered as confidential and not published or made known to anyone.

2) Management always pays special attention towards complainant working condition and career growth
to ensure that there are no adverse consequences due to the complaint.

3) Management consistently prioritizes the working conditions and career development of the complainant
to mitigate any negative impact stemmming from the complaint. This approach ensures that employees
feel supported and reassured of fair treatment throughout the grievance resolution process.

9. Do human rights requirements form part of your business agreements and contracts? Yes

Yes, Statutory and regulatory requirement clauses stipulate regarding human values, child labour, equal
remuneration and social security.

10. Assessments for the year:

% of your plants and offices that were assessed (by entity
or statutory authorities or third parties)

Child Labour 100%
Forced/Involuntary Labour 100%
Sexual Harassment 100%
Discrimination at workplace 100%
Wages 100%
Other - Please specify Nil

1. Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from the assessments at Question 10 above:

No risk/ concern has arisen and there is no necessity for corrective action.
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PRINCIPLE6 Businesses should respect and make efforts to protect and restore the environment

Essential Indicator

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter

Unit (V{0 A3 T[S (<IR:IsI@ Previous Financial Year
2025-26 2024-25

Renewable sources

Total electricity consumption (A) GJ 8,738.658 9,638.28
Total fuel consumption (B) GJ Nil Nil
Energy consumption through other GJ Nil Nil
sources (C)
Total energy consumed from renewable GJ 8,738.658 9,638.28
sources (A+B+C)
Non-renewable sources
Total electricity consumption (D) GJ 9,716.904 13,056.516
Total fuel consumption (E) GJ 59.904 85.392
Energy consumption through other GJ Nil
sources (F)
Total energy consumed from non- GJ 9,776.8044 1,3141.908
renewable sources (D+E+F)
Total energy consumed (A+B+C +D+E+F) GJ 18,515.466 1,3141.908
Energy intensity per rupee of turnover GJ per 2.2549 2.0801
(Total energy consumed/ Revenue from Million INR
operations)
Energy intensity per rupee of turnover GJ per 52.089 48.0513
adjusted for Purchasing Power Parity (PPP)  Million
(Total energy consumed/ Revenue from INR PPP
operations adjusted for PPP) adjusted

usD
Energy intensity in terms of physical GJ per unit 0.0030738 0.01196

output

Energy intensity (optional) — the relevant
metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency. No

2. Doesthe entity have any sites / facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set
under the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial

action taken, if any. No

3. Provide details of the following disclosures related to water, in the following format:

Parameter

(AN [{ -0 1A s le (1= (<IR'"(:IsI| @ Previous Financial Year
2025-26 2024 - 25

Water withdrawal by source (in kilolitres)

(i) Surface water Nil Nil
(i) Groundwater 18,494.80 18248.10
(iii) Third party water 18,047.16 1,440
(iv) seawater [ desalinated water Nil Nil
(v) Others Nil Nil

AVALON TECHNOLOGIES LIMITED
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Parameter (V[ { -0 1A sl [ (= [«IR:IsI@M Previous Financial Year
2025-26 2024 - 25

Total volume of water withdrawal (in kilolitres) (i + ii + 36.541.96 19688.10
i +iv +v)

Total volume of water consumption (in Kilolitres) 36,239.7 19,688.18
Water intensity per rupee of turnover (Total water 4.414 3.116
consumption / Revenue from operations) (KL per

Million INR)

Water intensity per rupee of turnover adjusted 101.952 71.987

for Purchasing Power Parity (PPP) (Total water
consumption / Revenue from operations adjusted for
PPP) (KL per Million INR PPP adjusted USD)

Water intensity in terms of physical output (KL per 0.00602 0.01791
unit)

Water intensity (optional) - the relevant metric may = -
be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency. No

Provide the following details related to water discharged:

Parameter (o0 -Ta A Alale[a{[|A'-l- @ Previous Financial Year
2025-26 2024 - 25

Water discharge by destination and level of treatment (in kilolitres)
(i) To Surface water
- No treatment = -

- With treatment — please specify level of - -
treatment

(i) To Groundwater
- No treatment - -

- With treatment — please specify level of = -
treatment

(i) To Seawater
- No treatment = -

- With treatment — please specify level of = -
treatment

(iv) sent to Third-parties
- No treatment 21505.04 11222.61

- With treatment — please specify level of
treatment

(v) Others _ _
- No treatment - -
- With treatment — please specify level of = -

treatment
Total volume of water withdrawal (in kilolitres) (i + ii + - -
i +iv + v)
Total water discharged (in Kilolitres) 21505.04 11222.61

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.

Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage
and implementation. No
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6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please specify Previous Financial Year
unit 2025-26 2024 - 25

NOXx ug/m3 24.2 26.44

SOx pug/m3 1.91 14.67
Particulate matter (PM) pg/m3 51.70 48.32
Persistent organic pollutants (POP) ug/m3 NA NA

Volatile organic compounds (VOC) - NA NA
Hazardous air pollutants (HAP) - NA NA

Others — please specify - NA NA

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency. No

7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the

following format:
(oAV[{ -2 1A sTe (1= (<|R':IsI| @M Previous Financial Year
2025 - 26 2024 - 25

Parameter Unit

Total Scope 1 emissions (Break-up Metric tonnes 109.16 2273
of the GHG into CO2, CH4, N20, HFCs, of Co2

PFCs, SF6, NF3, if available) equivalent

Total Scope 2 emissions (Break-up Metric tonnes 1962.27 2636.69
of the GHG into CO2, CH4, N20, HFCs, of Co2

PFCs, SF6, NF3, if available) equivalent

Total Scope 1 and Scope 2 emission Mt CO2 e per 0.252 0.421
intensity per rupee of turnover (Total Million INR

Scope 1 and Scope 2 GHG emissions [

Revenue from operations)

Total Scope 1 and Scope 2 emission Mt CO2e per 5.83 9.72
intensity per rupee of turnover Million INR PPP

adjusted for Purchasing Power Parity adjusted USD

(PPP) (Total Scope 1 and Scope 2 GHG

emissions / Revenue from operations

adjusted for PPP)

Total Scope 1 and Scope 2 emission Mt CO2 e per 0.000344 0.002420
intensity in terms of physical output unit

Total Scope 1 and Scope 2 emission
intensity (optional) - the relevant
metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency. Yes (TUV SUD)

Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide
details. Yes, Renewable sources (Wind, Solar).

AVALON TECHNOLOGIES LIMITED
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Provide details related to waste management by the entity, in the following format:

Parameter

(o] {-Na 1A (s le [ (= [|R(-Is| @M Previous Financial Year
2025 - 26 2024 - 25

Total Waste generated (in metric tonnes)

Plastic waste (A) 15 14.69

E-waste (B) 0.73 2.95

Bio-medical waste (C) 0.082 0.02118

Construction and demolition waste (D) 3.82 Nil

Battery waste (E) Nil 3.160

Radioactive waste (F) Nil Nil

Other Hazardous waste. Please specify, if any. (G) Discarded Containers  Discarded containers
-0.52 - 257

Process residue waste Waste or residues

- 6.65 containing oil -0.21

Spent Solvents — 30KL  Spent solvents — 41.8KL

Other Non-hazardous waste generated (H). Please
specify, if any. (Break-up by composition i.e. by
materials relevant to the sector)

Aluminium Scrap — 2.11
Copper wire Scrap — 3.5
MS/iron Scrap - 15.756
Waste carton box —
83.89
Wooden waste — 37.86
General waste — 78.217

Aluminium Scrap - 4.13
Copper Scrap — 6.04
MS/iron scrap -199.83

Stainless steel -0.20
Waste carton box-
66.640
Wooden waste -38.06
General waste - 112

Total (A+B+C +D+E+F + G +H)

274.315 492.30118

Waste intensity per rupee of turnover (Total waste
generated | Revenue from operations)
(Mt CO2 e per Million INR)

0.0334 0.078

Waste intensity per rupee of turnover adjusted for

Purchasing Power Parity (PPP) (Total waste generated

| Revenue from operations adjusted for PPP)
(Mt CO2 e per Million INR PPP adjusted USD)

0.77 1.80

Waste intensity in terms of physical output (Mt CO2 e

per unit)

0.0000455 0.0004485

Waste intensity (optional) - the relevant metric may

be selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other

recovery operations (in metric tonnes)

Category of waste

(i) Recycled 196.02 380.07
(i) Re-used Nil Nil
(iii) Other recovery operations 78.22 Nil
Total 274.23 380.07
For each category of waste generated, total waste disposed by nature of disposal method (in metric
tonnes)

Category of waste

(i) Incineration 0.08 0.21
(i) Landfilling 3.82 Nil
(ii) Other disposal operations Nil Nil
Total 3.90 0.21

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external

agency? (Y/N) If yes, name of the external agency.
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10. Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and
processes and the practices adopted to manage such wastes.

At Avalon, our waste management practices are integral to our commitment to sustainability. We continuously
evaluate and implement innovative solutions to reduce our environmental footprint. This includes exploring
new technologies and methodologies to further enhance waste reduction and optimize resource utilization
across our operations. By integrating these practices into our daily operations, we strive to foster a cleaner
and healthier environment while meeting the highest standards of environmental stewardship.

1. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.)
where environmental approvals [ clearances are required, please specify details in the following format:

Sl. No. Location of Type of Whether the conditions of environmental approval
operations/ operations [ clearance are being complied with? (Y/N) If no, the
offices reasons thereof and corrective action taken, if any.
NA NA NA
NA NA NA
NA NA NA

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable
laws, in the current financial year:

Name and EIA Date Whether conducted by Results communicated Relevant
brief details of Notification independent external in public domain Web link
project No. agency (Yes / No) (Yes [ No)
NA NA NA NA NA NA
NA NA NA NA NA NA
NA NA NA NA NA NA

13. Isthe entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the
Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment
protection act and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the
following format: Yes*

*The Tamil Nadu Groundwater (Development and Management) Act,2003
*The Air (Prevention and Control of Pollution) Rules, 1982

*The Water (Prevention and Control of Pollution) Act, 1974 as amended in 1988
*The Water (Prevention and Control of Pollution) Rules, 1975

*The Environmental (Protection) Act, 1986 as amended in 1991

*The Environmental (Protection) Rules,1986

Sl. No. Specify the law [ Provide details Any fines [ penailties [ action takenby  Corrective
regulation [ guidelines  ofthenon-  regulatory agencies such as pollution action taken,
which was not compliance control boards or by courts if any
complied with
Nil Nil Nil Nil
Nil Nil Nil Nil

AVALON TECHNOLOGIES LIMITED 25



4 Avalon

manufacturing your success

PRINCIPLE 7 Businesses, when engaging in influencing public and regulatory policy, should do soin

a manner that is responsible and transparent.

Essential Indicator

(a) Number of affiliations with trade and industry chambers/ associations:
2

(b) List the top 10 trade and industry chambers/ associations (determined based on the total members
of such body) the entity is a member of/ affiliated to.

SI.No. Name of the trade and industry chambers/ Reach of trade and industry
associations chambers [ associations (State /[National)

1 Indo-Japan Chamber of Commerce & Industry International

2 Indo American Chamber of Commerce International

Provide details of corrective action taken or underway on any issues related to anti- competitive conduct
by the entity, based on adverse orders from regulatory authorities.

Name of authority Brief of the case Corrective action taken
Nil Nil Nil

PRINCIPLE8 Businesses should promote inclusive growth and equitable development

Essential Indicator

1.

Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws,
in the current financial year.

Name and SIA Date of Whether conducted by Results Relevant
brief details  Notification notification independent external communicated Web link
of project No. agency (Yes [ No) in public domain
(Yes [ No)
Nil Nil Nil Nil Nil Nil

Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being
undertaken by your entity, in the following format:

Sl. Name of Project State District No. of Project % of PAFs Amounts paid to
No. forwhichR&R s Affected covered by PAFs in the FY
ongoing Families (PAFs) R&R (In3)
Nil Nil Nil Nil Nil Nil

Describe the mechanisms to receive and redress grievances of the community:

At Avalon, we have a dedicated CSR team that plays a pivotal role in interacting with and supporting the
broader community. These teams are not only responsible for addressing community grievances but also
for spearheading meaningful projects that benefit local residents. By cultivating strong relationships with key
stakeholders such as the community members themselves, district officials, and political representatives,
Avalon ensures that grievances are heard and resolved effectively. This collaborative approach not only
enhances transparency but also promotes sustainable development aligned with the needs and aspirations
of the communities where Avalon operates.
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Percentage of input material (inputs to total inputs by value) sourced from suppliers:

(oIV[{(-1s 1A s Te[sI=(s|R'"(-IsI @M Previous Financial Year
2025-26 2024-25

Directly sourced from MSMEs |/ small producers 1% 2%
Directly from within the India 12% 20%

Job creation in smaller towns — Disclose wages paid to persons employed (including employees or
workers employed on a permanent or non-permanent [ on contract basis) in the following locations, as %
of total wage cost

Location (UL dE el [d|DZ-TeI M Previous Financial Year
2025-26 2024-25

Rural 33.09% 53.40%

Semi-urban 27.48% 0.10%

Urban 22.61% 45.50%

Metropolitan 16.83% 1.00%

(Place to be categorized as per RBI Classification System - rural / semi-urban / urban / metropolitan)

PRINCIPLEQ Businesses should engage with and provide value to their consumers in a responsible

mannher

Essential Indicator

Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

Avalon has implemented robust mechanisms to receive and respond to consumer complaints and feedback.
Our approach includes dedicated communication channels that provide support through both telephone
and email. This ensures that consumers can easily reach out for assistance and receive timely responses to
their queries or issues. Additionally, our service teams addresses any product-related concerns on-site. These
proactive measures not only prioritize customer satisfaction but also underscore Avalon’s commitment to
delivering prompt and effective solutions to consumer needs.

Turnover of products and/ services as a percentage of turnover from all products/service that carry
information about:

As a percentage to total turnover

Environmental and social parameters relevant to the product Nil
Safe and responsible usage Nil
Recycling and/or safe disposal Nil

Number of consumer complaints in respect of the following:

Current Financial Year Previous Financial Year
2025-26 2024-25

Received Pending CEINIIEY Received Pending Remarks
during resolution at during  resolution at
end of year end of year
Data privacy Nil Nil Nil Nil Nil Nil
Advertising Nil Nil Nil Nil Nil Nil
Cyber-security Nil Nil Nil Nil Nil Nil
Delivery of essential Nil Nil Nil Nil Nil Nil
services
Restrictive Trade Practices Nil Nil Nil Nil Nil Nil
Unfair Trade Practices Nil Nil Nil Nil Nil Nil
Other Nil Nil Nil Nil Nil Nil
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Details of instances of product recalls on account of safety issues:

Remarks Number Reason for recall
Voluntary recalls Nil Nil
Forced recalls Nil Nil

Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy: Yes https://www.avalontec.com/investors/

Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery
of essential services; cyber security and data privacy of customers; re-occurrence of instances of product
recalls; penalty [ action taken by regulatory authorities on safety of products [ services.

No corrective actions were required to be undertaken during the year. To mitigate the impact of cyber-attacks
on our operations, Avalon has implemented robust measures. This includes the installation of advanced
firewalls and threat monitoring systems equipped with immediate response capabilities to swiftly address
identified threats. Additionally, we maintain a stringent system for controlling and monitoring access to our
critical IT infrastructure. Regular testing of these access controls ensures their effectiveness in safeguarding
sensitive data and systems. These proactive steps underscore Avalon’s commitment to ensuring the security
and privacy of our customers’ information while maintaining resilience against potential cyber threats.

Provide the following information relating to data breaches:
a. Frequency of data breach incidents: Nil

b. Proportion of data breaches involving personally identifiable information of customers: Nil

c. Consequences, if any, resulting from the data breaches: Nil
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